| CODE OF CONDUCT

Fantana's Corporate
Social Responsibility




FANTAN/\

Human nghts and Fair Worklng Conditions

Compllance W|th Laws

Environmental Responsibility
Reporting Violations

| Ethical Business Conduct

Implementation and Responsibility
Protection of Data and Information
Social Responsibility and Collaboration

Health and Safety




FANTANA

#o '-_-""HUI“’IAN RIGHTS AND FAIR WORKING

- CONDITIONS

”[We respect fu nda mental human rlghts a":f- ensure that

~ no child or forced labor occurs Wlthln ourvalue chain.

- Dlscrlmmatlon of any kind is not tolerated. Our Workmg
conditions are based on fairness, safety, and mutual
| respect We ensure fair wages and regulated working
hours in accordance with legal requirements.



FANTANA

" ”fWe are commltted to com plymg W'th aII &'plu;able aws

~.and regulations in all-areas of our business. This includes,
- In particular, labor laws, envwonmental standards, data.

protection, and ethical busmess practices. Our partners
=1ale suppllers are also expected to adhere to these
standards



FANTANA

f._f,_promotmg sustamable practlces conserw’ng resources
~and using eco-friendly materials. Energy efficiency, waste
reduction, and recycling are central to our operations. We |
strive to contlnuously reduce our carbon footprint and
prioritize envwonmentally friendly alternatives.



FANTANA

e .REPRTlNG‘.VIOLAT ION s *

" "-Anyone Who notlces a violation o""'l*fi’t‘hls CO"‘ Of conduct is

* .encouraged to report it through a secure and confidential

- reporting channel All reports will be taken senously and

mvestlgated Retallatlon agamst Whlstleblowers IS not
| permltted |



FANTANA

- ETHICAL BUSINES s-coNDucT' s N

Integ r|ty and honesty are at the core of ousmess bk
_practices. Corruption, bribery, or unfair business practices

- will not be tolerated. We are Commltted to falr

competltlon and transparent communication. Conflicts of
“interest must be avoided or disclosed. Gifts and

invitations may only be accepted within the framework of
customary business practices.




FANTANA

- IMPLEMENTATION AND RESPONSIBILITY

.‘,AII sta keholders are requwed tc ac:tlveIj,_;‘;,?'_,_,f}'-ft%:""Iement and

respect this Code of Conduct. Vlolatlons”of‘thls code may

- resultin approprlate Consequences Managers EVEE) .

special responsibility to exempllfy these values and
“ensure they are upheld in daily operations.



FANTANA

~ FRO' EcTIONoF DATA AND INFORMATION

"fWe ha ndle sensruve data respons1bly an_;«“‘*" plement

~_appropriate measures to protect it from Unauthorized

~access, loss, or misuse. Confidential mformatlon IS hot
shared W|thout consent. Data protection policies are
“strictly followed, and all employees are required to handle
conﬂdentlal data with care.



FANTANA

¢ HEALTH./\NS/\F eTY

J,We promote an open and respectful cor'_ffiate cultu re |
< and expect the same values from our pafr"f*'h‘ers and
~ suppliers. Our communlty is based on mutual trust and
support. We advocate for diversity, inclusion, and equal
“opportunities and support social initiatives that
contribute to positive societal development.
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